APPENDIX 4 - GUIDE TO THE CATEGORY AND NUMBER OF FIRST-AID PERSONNEL TO BE AVAILABLE AT ALL TIMES

From your risk
assessment, what
degree of hazard is
associated with your
work activities?

0

Ll

Low hazard
aq nffices, shops,
libraries

How many
employees do
you have?

1L

Less than 50

0

PEOPLE ARE AT WORK

What injuries and
What category illness have
and number of previously
first-aid occurred in your
persennel do you workplace?
need?

< L

L1

0

Where relevant, have
you taken account of the
following factors that
may impact on your first-
aid provision?

4L

Higher hazard

eg light engineering
and assembly work,
food processing,
warehousing,
extensive work with
dangerous machinery
or sharp instruments,
construction, chemical
manufacture, work
involving special
hazards®* such as
hydrofluorc acid or
confined spaces.

(See Table 1)

50-100

¥

Appointed person™
At least one

More than 100

First aider (EFAW)

At least ane

Less than 5

v

First aider (FAW)

At least one per 100
employess or part
thereof

5-100

Appointed person™
At least one

More than 100

First aider (EFAW or
FAW)==*

At least one per 50
employees or part
thereof

v

First aider (FAW)
At least one per 50
employees or part
thereof

Ensure any injuries and illness
that might occur can be dealt
with by the first-aid personnel
you provide.

*AMdditional training may be
needed for first aiders to deal
with injuries resulting from
special hazards.

“Where first aiders are shown
to be unnecessary, there is still
a possibility of an accident or
sudden illness, so you should
consider providing qualified
first aiders.

**The type of injuries that
might anse in working with
those hazards identified. will
influence whether the first
aider should be trained in
EFAW or FAW.

Inexperienced workers or
employees with disabilities or
special health problems
Employees who travel a lot,
work remotely orwork alone
Employees who work shifts
orout of hours

Premises spread out across
buildings/ floors

Workplace remote from
emergency medical services
Employees working at sites
occupied by other employers
Planned and unplanned
absences of first aiders/
appointed persons

Members of the public who
visit the workplace

(See Appendix 2)




